


Forward from Jennifer DeBurro, Vice President for Student

Affairs and Dean of Students

Welcome to the University of New England where we pride ourselves on our

personalized approach to everything we do. Our community is a special one

that includes faculty, professional staff, and students who are committed to

helping one another to be successful. | encourage you to ask questions and to

take the opportunity to learn about the many resources, events, and people that ‘\‘)\:
5

will make your time at UNE most rewarding. The shared experience of our
community members and lots of research on the topic demonstrates that the
more involved you are in your education and the more active you are in university programs, the more

likely it is that you will graduate on time and report satisfaction with your collegiate experience.

This Student Handbook addresses important areas of information for all student members of the UNE
community studying on our Biddeford and Portland Campuses as well as those studying in Morocco,
Spain, France, and Iceland. Information, procedures, and programs may change during the year.

Students will be notified via e-mail if a change should occur, and the revision will be reflected on this

site.

The Handbook describes key University resources accessed most by students when they need to find
answers to questions or concerns. Policies, procedures, and regulations are outlined so that all students
(undergraduate, graduate, medical, certificate, and special status) are aware of the parameters within

which this University community functions.

The Office of Student Affairs is here to help you. Stop by 129 Decary Hall (Biddeford Campus) and 02
Proctor Hall (Portland Campus) and meet our staff. You will always find a friendly face and a helping
hand.

Best wishes to you as you begin a new year!

Jennifer DeBurro
Vice President for Student Affairs and Dean of Students
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The University Logo

When the University of New England merged with Westbrook

College in 1996, becoming a larger, more diverse institution,
ﬁ UNIVERSITYOF University officials realized that the University's public image

should better reflect the new, more dynamic status of the

institution.

They agreed the University logo should be updated, and the University colors changed to better
reflect both campuses' special relationship to the water (Casco Bay in Portland and the Saco/Atlantic

Ocean confluence in Biddeford). Blue and light gray on a white field were chosen.

The Nor’easters Athletic Logo
In keeping with our location on the coast of Maine, famous for its powerful
storms, the Nor’easters are our many and varied teams, varsity, club, recreational,

~orintramural levels. GO BIG BLUE! Support all of our athletes and attend as

many games as you can!
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2000

2002

2002
2002

2002

2002
2004

College of Arts & Sciences begins initiatives to expand and diversify its liberal arts curriculum,
leading to new degree programs in art education, English, history, political science, psychology
and sociology.

UNE earns national top honors in NCAA Division 11 for its student-athlete graduation rate
(100% of 1996 freshman class), receiving a $20,000 grant and getting publicity in USA Today.
Extensive renovations and opening of the Parker Pavilion on the Westbrook College Campus.
Launching of the Integrated Interdisciplinary Health and Healing program (12H2) within the
College of Health Professions on the Westbrook College Campus.

Dedication of the Marine Mammal Research and Rehabilitation Center on the Biddeford
Campus.

Opening of two suite-style residence halls on the Biddeford Campus
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2014  The University opens its campus in Tangiers, Morocco.
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University of New England Core Values

We are guided by the following values, essential to the culture of the UNE community.

Student Centeredness
We put the aspirations, needs, and success of our students at the center of all we do.

Diversity, Equity, and Inclusion

We believe the benefits of a richly varied campus community arise not only from the diversity of its

people but also from a sense of belonging and the context this creates to explore and celebrate
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Knowing Conduct
Knowing conduct is doing something when you are aware that it is practically certain that one’s

conduct will cause the result.

Member of the University Community
Any person who is a student, faculty, or staff member, University official, or any other person

employed or contracted with by the University. The Vice President for Student Affairs and Dean of

Students, or designee, shall determine a person’s status within the community if there is a question.

Negligent Conduct
Negligent conduct is the failure to use reasonable and prudent care in any particular situation so as

to avoid harm that could result from one’s conduct.

Organization
A corporation, association, order, society, corps, club, or student government, a band or musical

group, an academic club, athletic, cheerleading, or dance team, including any group or team that
participates in National Collegiate Athletic Association (NCAA) competition, or a service, social, or

similar group, whose members are primarily students.
Policy

A stipulation set forth by the University that outlines behavioral expectations for students. The Code

of Student Conduct serves as the primary policy to
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so that they can make better choices going forward. Restorative outcomes are designed for students

in the Restorative Resolution process.

Restorative Resolutions
One option for resolving misconduct concerns. A restorative resolution incorporates restorative

practices into accountability at the University. A restorative resolution seeks to rebuild community
relationships and dynamics by mitigating harm that has occurred within the University community.
The Director for Student Resolutions or designee is the final decision-maker regarding a student’s

option to resolve a situation using a restorative resolution.

Student
All persons taking courses at, through, or in affiliation with the University, both full-time and part-

time, in undergraduate, graduate, clinical programs or professional studies programs, and those who
attend post-secondary educational institutions other than University of New England and who reside
in university residence halls. Persons engaged in a faculty-led, third-party provider, or any other
University-approved study abroad experience and persons who are not officially enrolled for a
particular term but who have a continuing relationship as a student with the University are

considered “students”.

University Official

Any person employed by the University, performing assigned administrative or professional

responsibilities.

University Premises

All land, buildings, facilities, and other property in the possession of or owned, leased, used, or
controlled by the University, including adjacent streets and sidewalks, in Portland, Biddeford, and
Tangier, Morocco.

University Student Conduct Board

Persons appointed by the Vice President for Student Affairs and Dean of Students from a pool of
trained faculty and students to serve on a panel to determine whether a student has violated the Code
of Student Conduct. If the USCB finds a student responsible for a violation(s), the USCB will also
determine the appropriate disciplinary, educational, and restorative sanctions.
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Section C: Code of Student Conduct

The violations listed below are described in context of the student's responsibility as a member of the

academic community. Other actions that may be considered as violations may be defined by other

University documents; for example, the residence hall contract or professional codes of conduct. The

following violations indicate categories of prohibited conduct. Conduct codes have been written in such

a way as to warn students that such conduct is prohibited.

1. Academic Misconduct
The University of New England (UNE) values academic integrity in all aspects of the educational

experience. Any behavior that provides a student with an advantage or provides another student with

an advantage or disadvantage may be considered academic misconduct. Academic misconduct in

any form undermines academic integrity and devalues the original works and contributions of others.

It is the responsibility of all members of the university community to actively uphold academic

integrity. At UNE, the term “academic misconduct” includes, but is not limited to:

a. Cheating

f  Copying from another individual’s academic work, test, quiz, or other assignment.

I Receiving, providing, and/or seeking assistance/aid from another individual to complete
academic work, test, quiz, or other assignment.

f  The use of materials or devices during academic work, test, quiz, or other assignment which
are not authorized.

I Possession or use of current or previous course materials without the instructor’s permission.

f  Obtaining, or coercing another person to obtain, an un-administered test, test key, homework
solution or computer program/software.

I Substituting for another person, or permitting another person to substitute for oneself, to
complete academic work.

f Uploading, downloading, or accessing complete or incomplete academic work, test, quiz, or
other assignment without the prior approval of the instructor.

f  Falsifying research data, laboratory reports, and/or other academic work offered for credit.

f  Altering and/or destroying the work of another student.
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f  Failing to comply with instructions given by the person administering the academic work,

test, quiz, or other assignment that results in academic misconduct not enumerated above.

b. Plagiarism/Self-Plagiarism

I The representation of words, ideas, illustrations, structure, computer code, other expression,
or media of another as one’s own and/or failing to properly cite direct, paraphrased, or

summarized materials.

I The submission of the same academic work more than once without the prior permission of

the instructor and/or failure to correctly cite previous work written by the same student.

c. Collusion
I Any unauthorized collaboration or attempted collaboration with another individual to
complete academic work, test, quiz, or other assignment that results in similarities in the
work, including, but not limited, to providing unauthorized assistance to another student

and/or allowing another student access to completed academic work.

d. Falsifying Academic Records

I Altering or assisting in the altering of any official record of the University and/or submitting

false information.

f  Omitting requested information that is required for, or related to, any official record of the

University.

e. Misrepresenting Facts

f  Providing false grades or falsifying other academic information.
f Providing false or misleading information in an effort to injure another student academically.
f Providing false or misleading information in an effort to receive credit for attendance or a

postponement or an extension on academic work, test, quiz, other assignment.

f. Violation of Professional Standards
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f  Any act or attempted act that violates specific Professional Standards or a published Code of
Ethics.

NOTE: Students may be held accountable under this policy based on the applicable standards of

their college or school of enrollment, declared major, degree program, and/or pre-professional
program.

g. Unfair Academic Advantage

f  Any other action or attempted action that may result in creating an unfair academic

advantage for oneself or may result in creating an unfair academic advantage or disadvantage
for another student.

2. Alcoholic Beverages
The unlawful or unauthorized use, possession, manufacturing, distribution, consumption and/or sale

of alcohol, public intoxication, consumption that endangers oneself or others, and operating a vehicle
while intoxicated or under the influence of alcohol is strictly prohibited.

a. Intoxication

Intoxication which interferes with or disrupts the campus life of others or necessitates staff intervention
or medical attention (as determined by a university official) is prohibited.

b. Intoxication of underage students

Intoxication of underage students is prohibited.

c. High Risk Events

Alcohol will not be served at events deemed high risk for injury or liability.

d. Common Source Containers

Common source containers of alcohol such as kegs, "beer balls", or punch bowls, are only permitted at
approved events and on licensed premises. Alcohol-filled fruit, beer-funnels, or other devices designed
to promote binge consumption are not permitted at any time.

e. Drinking Games
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I. Consumption at UNE Activities

Consumption of alcoholic beverages is prohibited during university sponsored activities requiring

coordination and good judgment for safety, such as water related activities, hiking trips, etc.
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provided that this policy shall not prevent persons from possessing prescription drugs dispensed to them

pursuant to a lawful prescription(s).
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Any activity that induces, causes, or requires a student(s) to perform a duty or task that
involves coercing a student to consume alcohol or drugs in an amount that would lead a
reasonable person to believe that the student(s) is intoxicated.

Any activity in which a person intentionally, knowingly, and/or recklessly solicits,
encourages, directs, aids, and/or attempts to aid another person in engaging in hazing. This
includes witnesses and/or having knowledge of a specific hazing incident and failing to
report the incident.

Any activity in which hazing is either condoned or encouraged, or any action by an officer
or combination of members, pledges, associates and/or alumni of the organization/team in
committing or assisting in the commission of hazing.

Any person knowingly participates as an actor in any student hazing; or is present at or
otherwise has direct knowledge of any student hazing and fails to report such hazing to the
Vice President for Student Affairs and Dean of Students or designee(s).

Any group or organization that knowingly permits or condones student hazing; or
knowingly or negligently fails to take reasonable measures within the scope of its authority
to prevent student hazing; or fails to report to the Dean of Students and Assistant Provost
for Student Affairs, or designee(s), any hazing reported to it by others or of which it

otherwise has knowledge.

g. Complicity

1l

Assisting, via acts or omissions, another student, individual, or group in committing or
attempting to commit a violation of the Code of Student Conduct.

Complicity with or failure of any organized group to address known or obvious violations of
the Code of Student Conduct by its members.

Any person who is knowingly present for the commission of a violation of the Code of

Stud
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h. Discrimination and Harassment

NOTE: For more information on UNE’s discriminatory harassment policy, see Part ., Section E

of this Handbook or got to https://www.une.edu/title-ix

Unwelcome verbal or physical conduct based on race, ethnicity or national origin, religion, age,
creed, color, genetic information, physical or mental disability, HIV status, or status as a veteran,
when:
f Such conduct has the purpose or effect of unreasonably interfering with the individual’s work
or educational performance;
I Such conduct creates or has the intention of creating an intimidating, hostile, or offensive

working and/or learning environment; and/or
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- Knowingly filing a complaint and/or initiating a conduct process provided for in this
Handbook that is without merit or cause.

I Retaliation, harassment, and/or intimidation directed at a member of the student conduct
process provided for in this Handbook, including but not limited to a reporting party,
responding party, witness, investigator, decision maker, and/or appellate administrator
before, during, or after a conduct process.

I Attempting to and/or influencing another person to commit abuse of the discipline system.

6. Electronically Facilitated Misconduct

The following is a violation of this Subsection:
I Attempted or actual unauthorized entry into a file for any reason, including but not limited to,
to read, use, alter, replace, duplicate, upload, turn in, or distribute.
I Attempted or actual unauthorized transfer of a file, including but not limited to university-
owned and/or -distributed software or applications. This includes the unauthorized
copying/saving to electronic or other storage devices.
I Any use of another individual’s University online identification and password.
f Attempted or actual use of a university computing facility, University-issued electronic
device, and/or University network or software to interfere with the day-to-day o reWnBT29i2 re facility, |
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7. Fire Safety

NOTE: The Office of Residential and Commuter Life has a more exhaustive list of what may be
considered a fire hazard in their Residence Hall policies.

The following is a violation of this Subsection:
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9. Guests of the University

NOTE: Please see published Residence Halls policies for further expectations about guests in

residential spaces.
Students are responsible for any guest they invite and/or bring to campus. Students are accountable

for the conduct of their guests while on campus and may be adjudicated under this Code of Student

Conduct based on the actions of their guest.

10. Failure to Comply

The following is a violation of this Subsection:
I Failure to comply with reasonable directives of any University official acting in the
performance of their duties.

I Failure to comply with the sanction(s) imposed by the University following a conduct

process.
I Failure to present student and/or personal identification on directive or identify oneself to any

University official acting in the performance of their duties.

11. Animal/Pet Policy

Animals and pets (other than trained service animals working within the scope of their duties or

other animals authorized by UNE according to UNE’s policies) belonging to students and/or guests
of students are not permitted in university buildings. Dogs, cats, and other animals are permitted on
campus grounds only when leashed or in a carrier held by and under the direct control of the owner.

All pet owners are responsible for properly disposing of any waste created by the animal.

NOTE: There are further limitations and restrictions on pets for students living on campus.
Please refer to the Residential Education and Housing Handbook for more information or the

Student Access Center for more information http://www.une.edu/studentlife/student-access-

center.
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12. Motor Vehicles

The following is a violation of this Subsection:

a. Driving
Operating a vehicle on or around campus in an unsafe manner, including but not limited to exceeding
the University’s posted 15 mile per hour speed limit, recklessly disregarding traffic laws, and/or failing
to yield to pedestrians.

b. Parking
Failing to park in designated student lots, failure by a guest to park in guest parking, or disregarding
other posted signage as it relates to parking on campus. Campus Safety and Security may refer a student
to the Office of Student Conduct once they have been cited 10 times or more for parking violations on

campus.

c. Intoxication
Idling for more than 5 minutes in any 60-minute period or idling for any period of time without an
operator present. (Idling is permitted for 15 minutes in any 60-minute period for the purpose of
providing heat when ambient temperature is 32 degrees or below, or as needed when ambient air
temperature is below 0 degrees.) Student vehicle operators refusing to comply, or found to be in
violation of the policy more than three times, may be referred to Student Conduct for further

consideration.

13. Theft, Damage, Unauthorized Use

The following is a violation of this Subsection:

I Attempted or actual theft of property or services, including but not limited to property or
services of the University, other University students, other members of the University
community, campus visitors, or others.

I Possession of property known to be stolen or belonging to another person without the
owner’s permission.

f Attempted or actual damage to property, including but not limited to property owned or
leased by the University, other University students, other members of the University

community, campus visitors, or others.
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I Possession, alteration, forgery, misrepresentation, and/or use of any form of identification not
belonging to you or being used for the purpose originally intended. This includes both

University and government forms of identification.

I Unauthorized use, possession, distribution, and/or duplication of university-issued keys.

14. Smoking: Tobacco and Smoke-Free Campus
The University of New England is a tobacco and smoke-free campus. Smoking of tobacco or other

substances and/or use of all tobacco products, including electronic cigarettes or any form of vaping,
is not be permitted on university premises. This includes all parking lots, (including personal
vehicles), buildings, residence halls and their grounds, clinics, laboratories, classrooms, private
offices, balconies, roofs, plazas, vestibules, loading docks, sidewalks, and on any other campus
property, as well as within close proximity to or causing the obstruction of any building entrance,
covered walkway or ventilation system. Only FDA-approved nicotine replacement therapy products

will be permitted on campus.

NOTE: Violations that include the smoking of marijuana or THC in any form will be adjudicated

under the University’s Narcotics or Other Drugs policy.

15. Trespassing

The unauthorized entry into or continued presence after being asked to leave on university premises,

in university buildings, or at university-sponsored or affiliated events is prohibited.

16. Weapons

No student(s) or guest(s) shall possess weapons or any device that presents a danger to the
community. Examples of such weapons or devices include swords, axes, machetes, martial arts
weapons, knives exceeding 2.5 in length, slingshots, bows, arrows, and pepper spray. Firearms,
paintball guns, ammunition, pellet guns, “soft” pellet guns, bb guns, toy or replica, or anything else
that resembles a firearm and/or propels an object are prohibited from all University buildings.

NOTE:
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The Director has left pepper spray in this definition in the event of misuse of the device beyond
personal protection. Students wishing to carry pepper spray should contact Director of Safety and

Security Jeff Greene (jgreene2@une.edu) to discuss appropriate use of this personal safety device.

17. Violation of Federal, State, and/or Local Law
Behavior which constitutes a violation of any federal, state, and/or local law that is not expressly

enumerated above in the Code of Conduct may be investigated through the University’s conduct

process.

NOTE: A lack of conviction in any criminal proceeding will not, in and of itself, serve as evidence

in or resolve a university conduct proceeding.

Violation of Published University Policies, Rules, and/or Regulations

The following policies are incorporated by reference into this Handbook for the purposes of the
Code of Student Conduct and violations of the following policies provide the basis for disciplinary
action under the Code of Student Conduct:

a. Residence Hall Policies
Campus Safety and Security
Athletics

. Student Organizations

® O O T

Other University Policies
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Section D: Administrative Resolution, Restorative
Resolution, and University Student Conduct Board
Procedures for Students

The University has established the following review and resolution procedures to provide an

adjudication process for all undergraduate, graduate, and professional students.

NOTE: The procedures outlined in this Section do not apply to any complaints of sexual
misconduct, discrimination, and harassment, and academic misconduct. For complete University
policy regarding these matters, see Part I. Section E for the Non-Title IX Nondiscrimination, Anti-
Harassment, and Sexual Misconduct policy and Part I. Section F for the Title I)X Grievance Policy
for Addressing Formal Complaints of Sexual Harassment Under the Title I1X Regulations, and Part

I. Section H: Academic Misconduct Policies, Procedures, and Progression Appeals for Students.
Reporting Process

Any person can report conduct that they believe in good faith violated the Code of Student Conduct

to Campus Security staff, University administrators, faculty members, or Residential Life staff who
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Student Conduct Records and related files are maintained by the Office of Student Affairs and/or

Department of Housing and Residence/Commuter Life.

Student conduct records/files are maintained under the Family Educational Rights and Privacy Act
(FERPA).

Authority
The Vice President for Student Affairs and Dean of Students is the person designated by the

University President to be responsible for the administration of the University Code of Student
Conduct. The Vice President for Student Affairs and Dean of Students shall refer complaints of a
violation of the University Code of Student Conduct to the Director for Student Resolutions (“the
Director”). The resolution of alleged violations of the Code of Student Conduct is the responsibility
of the Director of the Office for Student Resolutions. In the absence of the Director of the Office for
Student Resolutions, the Vice President of Student Affairs and Dean of Students will designate
these duties to another member of the Office of Student Affairs. The Director for Student
Resolutions is responsible for ensuring that student misconduct matters are handled fairly and
without unnecessary delay. The Director for Student Resolutions may designate other College

professionals to assist with conduct matters.

Conflict of Interest Policy
If any involved party thinks there is a conflict of interest in filing a report with or having a report

reviewed by the Director or designee, the party should inform the Vice President for Student Affairs
and Dean of Students of their specific concern. The Vice President for Student Affairs and Dean of
Students will consider the matter, determine whether there is a conflict of interest, and may seek to
resolve the potential conflict of interest before the process proceeds. If the conflict cannot be
resolved, the Vice President for Student Affairs and Dean of Students will assign another person

who does not have a conflict of interest to make determinations in place of the Director.

If any involved party thinks there is a conflict of interest in appealing to the Vice President for
Student Affairs and Dean of Students regarding a conflict of interest, the party may appeal to the
University Provost. The University Provost’s resolution of the potential conflict of interest will be

final.
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When a student is charged by federal, state, or local authorities with a violation of law, the
University will not request or agree to special consideration for that individual because of his or her
status as a student. However, to the extent permitted by FERPA, the University may advise off-
campus authorities of the existence of the University Student Conduct Code and how such matters
will be handled internally within the University community. The University may, however,
cooperate with law enforcement and other agencies in the enforcement of criminal law on campus

and in the conditions imposed by criminal courts for the rehabilitation of student violators.

Individual students and faculty members, acting in their personal capacities and not as agents or
representatives of the University, remain free to interact with governmental or law enforcement
agencies as they deem appropriate so long as they do not violate FERPA or any other law,
regulation, or UNE policy.

Student Nonparticipation
No student is required to participate in the review, investigation, and/or resolution processes outlined

in Section D of this Handbook. However, a lack of student participation in any part of these
processes does not stop the process. A review, investigation, and/or resolution process may continue

without a student's participation.

Should a student choose not to participate in the process, the decision-maker will use the information
in the Incident Report and any information gathered during the investigation to determine whether it
is more likely than not that a policy violation occurred.

Retaliation
Retaliation against any member of the University community who reports a possible violation of the

Code of Student Conduct, including but not limited to incidents of possible sexual misconduct,
harassment or discrimination, or any other regulations of the University is also a violation of
university policy and the Code of Student Conduct. Any individual alleged to have participated in
and found responsible for retaliation may be subject to additional disciplinary action by the

University.
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Resolution Process

Receipt and Review of Information, Investigation, Interim Action
Measures, and Selection of Resolution Process

Receipt and Review of Information
Information regarding a potential violation should be forwarded to the Director. It is preferred that

the information be put in the form of an Incident Report with accompanying evidence if possible.
The Director will review the information to determine whether there is evidence of a potential
violation of the Code of Student Conduct to initiate a resolution process. If the Director determines
that there is insufficient evidence to suggest that a potential violation occurred, no further action is
taken.

If the Director determines that there is evidence to suggest that a potential violation occurred, an
investigation is opened. If additional information is needed before the Director can make the initial
determination, the Director or designee may seek further information from the reporting party or

requesting the submission of a statement by people identified or implied in the source information.

Time periods and deadlines set forth in this Section D may be extended by the Director, Decision

Maker, the Appeal Officer for good cause.

Interim Action Measures
At any time after the receipt of the complaint the Decision maker or designee may take interim

actions during the pendency of the investigation deemed necessary to protect the safety of any party
or the community, the integrity of the investigatory process, or ensure continuing access to

education by students, including but not limited to:

Issuing no contact orders,
Changing class and/or work schedules,

Changing residence assignments, or

= —a _—a _a

Issuing an interim suspension if the Respondent is determined to be a threat to the safety of

any person or the community as a whole.
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Either student, Complainant or Respondent, may request interim action measures from the Director.
The final decision on whether or not such measures will be taken rests with the University. The
decision by the Director or designee to take such interim action creates no presumption that the

Respondent has engaged in the alleged violation of the Code of Student Conduct.

Investigation
If the Director determines that there is sufficient evidence to suggest a potential violation of the

Code of Student Conduct, the Director or designee will contact the party accused of misconduct via
their UNE email address and notify them of (1) the nature of the alleged violation, (2) the date of
the reported incident, and (3) their opportunity to attend a meeting to discuss the potential violation.

In their scheduled meeting with the Director or designee, a student will be provided with the
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Generally, a matter may be referred for the Restorative Resolution Process if:
f A student acknowledges their behavior, is remorseful, and articulates how/why their behavior
was harmful;
I There is a potential need for the restoration of a community;
f Harm caused to a community by an individual or group; or
f A potential need for the restoration of relationships between individuals where either one or

more of the individuals caused harm to another.

Generally, a matter would not be referred for the Restorative Resolution Process if:

f  The conduct alleged would constitute a felony under the Maine criminal code;

I The conduct resulted in serious physical injury or property damage in excess of $1,000.

I The Respondent has been engaged in an established pattern of behavior without adequate
prior resolution;

I  There have been repeated incidents of the same nature;

A student does not take responsibility and is unwilling to acknowledge their behavior and
how or why their behavior was harmful; or

A suspension for a period of more than two weeks or a dismissal is deemed appropriate by
the Director.

Restorative Resolution Process
The purpose of the Restorative Resolution Process is to educate students about the impact of their

behavior, to permit them to learn from their mistakes, to hold them accountable while they work
and act to repair the harm done, and/or to allow the harmed person(s) to be heard and repaired to the
extent possible. The Restorative Resolution Process may include an obligation to complete
restorative practice/s, educational/developmental programs or meetings, or other actions deemed
appropriate for the student, the Complainant, others adversely affected by the conduct, and

University community.

The Director (hereinafter “the Decision Maker”) will propose to the Respondent the outcomes they
deem appropriate, either in person or in writing via email. The Respondent may respond with
suggestions for alterations to the outcomes. There may be several rounds of correspondence
between the Respondent and Decision Maker. Although the Decision Maker and the Respondent
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should try to agree on the process and outcomes, the Decision Maker will make the final decision
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program with a professional code of conduct, the Dean or the Program Director of the student’s
College or program or designee shall also sit on the panel as a non-voting member and may address
any issues under a Professional Code of Conduct that may applicable to the Respondent.

Within five (5) business days of the members of the Student Conduct Board being confirmed to
consider the matter referred to them by the Decision Maker, through the Dean of Students, the
Respondent and Complainant (if applicable) will be notified by the Dean of the members who will
adjudicate the matter. The Respondent and Complainant (if applicable) will then have two (2)
business days to object to any member(s) of the Student Conduct Board on the basis that the
member(s) have a conflict of interest with respect to either party or bias toward either party such that
the member(s) could not objectively consider the facts and adjudicate the matter fairly and
appropriately irrespective of any prior interaction with either party or any other reason for the claim
of a conflict or bias. Within five (5) business days, the Dean will consider the objection, decide

whether the member(s) should be excused, replace the excused member(s), and notify the parties of
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provide the Chair with copies of any documents they would like presented to the University Student
Conduct Board and provide a written explanation of why they should be presented. The Decision
Maker and the Chair shall have the discretion to determine what, if any, additional documentary
evidence shall be presented to the University Student Conduct Board.

The Complainant and Respondent may each also submit names of witnesses they would request to
appear before the University Student Conduct Board. These names should be submitted to the Chair
in writing along with the basis of their proposed testimony. The Chair in consultation with the

Decision Maker shall decide which, if any, of these witnesses shall be called.

Five (5) business days prior to any meeting where the Student Conduct Board is to consider the
evidence and hear from witnesses, the Complainant and the Respondent shall both be provided with

a final witness list and copies of all documents to be presented to the Student Conduct Board.
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Process should be drafted in compliance with the requirements of FERPA. The Complainant and the

Respondent shall simultaneously be notified of the decision.

If the Student Conduct Board finds that no violation occurred, it must dismiss the complaint. If the
Student Conduct Board finds that a violation did occur, the Student Conduct Board may impose a
sanction or sanctions listed below as at least a majority of them deem appropriate, up to and
including a suspension of greater than two weeks or dismissal from the University. The Student
Conduct Board has the power to send the matter back to the Decision Maker, but such a situation
should be unusual in light of the ability of the Student Conduct Board to acquire information during

is adjudication process.

Appeal Process for Conduct Board Decisions
The decision of the University Student Conduct Board may be appealed by either party to the

Provost of the University or designee (hereafter “Appeal Officer”). The appeal must be in writing
and it must be filed in the Provost’s Office within five (5) business days of the date upon which the

parties received the University Student Conduct Board’s written decision. The appeal must be:

C hich the
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making a final determination on the appeal. The Appeal Officer will issue a written decision to both

parties within ten (10) business days of the receipt of the appeal in the Provost’s Office.

 The Appeal Officer may uphold the decision of the University Student Conduct Board and
that decision by the Appeal Officer is final.
I The Appeal Officer may also send the matter back to the University Student Conduct Board

for reconsideration based on findings made by the Appeal Officer during the appeal.

The decision of the University Student Conduct Board on reconsideration of the matter is

final.

Potential Disciplinary Sanctions and Restorative Outcomes
Please see Part I. Section E: Nondiscrimination, Anti-Harassment, and Sexual Misconduct, and Part

I. Section F: Grievance Policy for Addressing Formal Complaints of Sexual Harassment Under the
Title 1X Regulations for the sanctions that may be imposed for a violation of the Sexual Misconduct
policy. In accordance with the procedures for the University Student Conduct Review System, the

following sanctions may be imposed:

Disciplinary Dismissal

Permanent separation of the student from the University.

Time-Limited Disciplinary Suspension
Separation for a stated period of time, which could include:

I exclusion from classes, University functions and University housing for stated period of time.

I Conditions for readmission may be specified.

b2n-6(r sta)4(ted pe)6(riod of)4( ti)-e Cpension
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f Ineligibility to participate in a university-approved Study Abroad experience.

Denial of Privilege
The student is allowed to finish the current academic term under probation. The student's records are

encumbered and the individual is prevented from re-enrolling until certain conditions have been met.

Residence Hall Dismissal

Permanent separation of the student from the residence halls. In matters where a student is subject to
the University’s Residency Requirement residence hall dismissal may result in suspension from the

University.

Residence Hall Suspension
Separation of the student from the residence halls for a stated period of time, after which the student

is eligible to return. Conditions for readmission may be specified. In matters where a student is
subject to the University’s Residency Requirement residence hall suspension may result in

suspension from the University.

Housing Reassignment
Mandatory change of housing assignment within the Housing system for inappropriate behavior in

the current living situation.

Disciplinary Probation

A designated period of time during which a student’s conduct will be observed and reviewed. The
student must demonstrate the ability to comply with university policies, rules, standards, and
sanction(s) assigned for the probational period. A Disciplinary Probation period includes the option
of more severe disciplinary sanctions if the student is found to be violating any University
regulation(s) during the probationary period. Specific restrictions may also include, but are not
limited to:

I Ineligibility to hold an office in a campus organization,

I Ineligibility to represent the University in any on or off campus event,
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f Ineligibility to participate in a university-approved Study Abroad experience.

Referral
Referral to the Dean of Students and Assistant Provost of Student Affairs, or some other appropriate

University official.

Loss of Privileges
Denial of specified privileges for a designated period of time.

Discretionary Sanctions
Work assignments, service to the University (Community Restitution), educational

programs/assignments, or other related discretionary assignments.

Restitution
Compensation for loss, damage, or injury. This may take the form of appropriate service and/or

monetary or material replacement.

Fines
A charge levied against an individual or group.

Disciplinary Reprimand
Written notification to a student following a resolution process that acknowledges that the behavior

in question was misconduct.

Letter to Parent(s) or Guardian
Primarily used when a student is in violation of the University’s Alcoholic Beverages and/or

Narcotics or Drug Policies.

Deactivation of Student Organizations
Loss of all privileges, including University recognition, either permanently or for a specified period

of time.

Other sanctions as defined by a student conduct review body. More than one of the above listed
sanctions may be imposed for any single violation. The above sanctions are applicable to behavior of

individual students and/or student organizations, clubs, athletic teams, and/or groups. These
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standards do not preclude removal from the University in accordance with provisions of the
residence hall occupancy agreement, or other University rules or regulations found in the University
Student Handbook.

Referral Meetings
A University official may request a meeting with a student in order to discuss a referral made to the

Office for Student Resolutions or other department when the referral may not be deemed a violation
of the Code of Student Conduct, but when the Director of the Office for Student Resolutions or
designee determines the referral warrants a discussion. The purpose of the discussion is to clarify
concerns of the involved parties, to offer assistance to all involved parties, and to explain to the
reported student(s) that repeated referrals may warrant opening an investigation in the future and
may impact the severity of sanctions imposed for later violations that are determined to have
occurred after referral meetings with the reported student(s).

Policy Clarification
A Policy Clarification is written notice to a student when it is determined that the information

reported does not warrant an allegation but may warrant notice to the involved parties to clarify the
policy in question.
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Section E: Nondiscrimination Grievance Policy for
Students

August 1, 2024. Policy in Development as of the date of Publication of this
Document. For most current information regarding the University’s Non-
Discrimination Policies, please go to

https://www.une.edu/title-ix

Policy Statement

The University of New England ("the University") is committed to maintaining a fair and respectful
environment for living, work, and study. To that end, and in accordance with federal and state law
and University policy, the University prohibits any member of the faculty, staff, administration,
trustees, student body, vendors, volunteers, or visitors to campus, whether they are guests, patrons,
independent contractors, or clients, from harassing and/or discriminating against any other member
of the University community because of that person's race, sex, sexual orientation, gender identity
and/or expression, ethnicity or national origin, religion, age, creed, color, genetic information,
physical or mental disability, HIV status, or status as a veteran.

This policy is enforced by Federal Law under Title IX of the Education Amendments of 1972 and its
implementing regulations, the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, as amended by the Violence Against Women Reauthorization Act of 2013,
Title VII of the Civil Rights Act of 1964, and Section 504 of the Rehabilitation Act of 1973. Itis
also enforced under Maine law through the Maine Human Rights Act at 5 M.R.S.A. section 4551 et.

seq, as well as other applicable federal and Maine state laws.
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Section F: Title IX Grievance Policy for Students

Addressing Complaints of Sex Discrimination and Sex-Based Harassment
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gender identity and/or expression, ethnicity or national origin, religion, age, creed, color, genetic

information, physical or mental disability, HIV status, or status as a veteran.

This Policy specifically prohibits any and all forms of sex discrimination or sex-based harassment
and all forms of sexual misconduct, including sexual assault, dating violence, domestic violence,
stalking, and sexual exploitation. This Policy also addresses consensual sexual or romantic

interactions where a supervisory relationship exists.

Every member of this University community is expected to uphold this Policy as a matter of mutual
respect and fundamental fairness in human relations. Every student of this institution has a
responsibility to behave in accordance with this Policy as a condition of enrollment. Further, every
University employee has an obligation to observe UNE policies, as well as federal and state law, as a
term of employment. Merit and productivity, free from prohibited bias, will continue to guide
decisions relating to employment and enroliment. No person will be penalized for good faith
utilization of or participation in channels available for resolving concerns dealing with prohibited

discrimination, harassment, or sexual misconduct.

Sex discrimination, sex-based harassment, and sexual misconduct, including sexual assault, dating
violence, domestic violence, and stalking undermine the character and mission of the University and
will not be tolerated. Students and employees who engage in conduct prohibited under this Policy
may be subject to disciplinary action, including dismissal from the University or termination of
employment. In addition, the University will provide remedies to a Complainant designed to restore
or preserve equal access to the University's education programs or activities where a determination

of responsibility has been made against a Respondent.

Effective Date
This Policy will become effective on August 1, 2024, and will only apply to formal complaints of

sex discrimination and sex-based harassment brought on or after August 1, 2024. Complaints
brought prior to August 1, 2024 or complaints regarding conduct alleged to have occurred prior to
August 1, 2024 will be investigated and adjudicated according to the University’s former “Non-
Discrimination, Anti-Harassment, and Sexual Misconduct Policy or Title IX Grievance Policy” or
other appropriate policies.
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Revocation by Operation of Law
Should any portion of the Title IX Final Rule, 89 CFR 33474 (April 29, 2024), be stayed or held

invalid by a court of law, or should the Title IX Final Rule be withdrawn or modified to not require
the elements of this policy, this policy, or the invalidated elements of this policy, will be deemed
revoked as of the publication date of the opinion or order and for all reports after that date, as well as
any elements of the process that occur after that date if a case is not complete by that date of opinion

or order publication.

How does the Title I’X Grievance Policy impact the handling of complaints?
Our existing Office of Title IX and Civil Rights Compliance and reporting structure remains in

place. What has changed is the way our Office of Title IX and Civil Rights Compliance will handle
different types of reports arising from sexual misconduct, as detailed in full throughout the next

section.
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The Title IX Grievance Policy

General Rules of Application

Effective Date
This Title IX Grievance Policy will become effective on August 14, 2020, and will only apply to

formal complaints of sexual harassment brought on or after August 14, 2020. Complaints brought
prior to August 14, 2020 will be investigated and adjudicated according to the University’s

Nondiscrimination, Anti-Harassment, Sexual Misconduct Policy.

Revocation by Operation of Law

Should any portion of the Title IX Final Rule, 85 Fed. Reg. 30026 (May 19, 2020), be stayed or held
invalid by a court of law, or should the Title IX Final Rule be withdrawn or modified to not require
the elements of this policy, this policy, or the invalidated elements of this policy, will be deemed
revoked as of the publication date of the opinion or order and for all reports after that date, as well as
any elements of the process that occur after that date if a case is not complete by that date of opinion
or order publication. Should the Title I)X Grievance Policy be revoked in this manner, any conduct
covered under the Title IX Grievance Policy shall be investigated and adjudicated under the existing

Non-Discrimination, Anti-Harassment, and Sexual Misconduct Policy.

I. SCOPE OF POLICY
(A)Applicability

The purpose of this Policy is to provide UNE a mechanism to continue its efforts to prevent and
remedy discrimination on the basis of sex in its education program and activity, and to also
specifically comply with Title IX of the Education Amendments of 1972 and its regulations as well
as other applicable state and federal laws. This Policy applies to allegedly aggrieved students who
have gained admission to UNE at the time of the alleged sex discrimination. The standards for
behavior and prohibitions covered by this Policy apply broadly to the entire University community,
including all trustees, employees, the student body (graduate and undergraduate), vendors,

volunteers, alumni, prospective students, prospective employees, and visitors to campus. This
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includes guests, patrons, independent contractors, or clients of the University of New England. This
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' Anemployee, agent, or other person authorized by UNE to provide an aid, benefit, or service under
UNE’s education program or activity explicitly or impliedly conditioning the provision of such

aid, benefit, or service on a person’s participation in unwelcome sexual conduct (i.e., quid pro

quo);

f Unwelcome sex-based conduct that, based on the totality of the circumstances, is subjectively and
objectively offensive and is so severe or pervasive that it limits or denies a person’s ability to
participate in or benefit from UNE’s education program or activity (i.e., creates a hostile
environment). Whether a hostile environment has been created is a fact-specific inquiry that

includes consideration of the following:

f  The degree to which the conduct affected the complainant’s ability to access UNE’s education

program or activity;
I The type, frequency, and duration of the conduct;

I The parties’ ages, roles within UNE’s education program or activity, previous interactions, and

other factors about each party that may be relevant to evaluating the effects of the conduct;
I The location of the conduct and the context in which the conduct occurred; and
f Other sex-based harassment in UNE’s education program or activity.
(C)Sexual Assault

For the purposes of this Policy, which means engaging in or attempting to engage in sexual

intercourse with another individual, including:

1
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intimate partner of the victim, by a person with whom the victim shares a child in common, by a
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner,
by a person similarly situated to a spouse of the victim under Maine domestic or family violence
laws or by any other person against an adult or youth victim who is protected from that person's acts

under the domestic or family violence laws of Maine.

(F) Stalking
As defined in the Title IX regulations, the VAWA amendments to the Clery Act, is a course of conduct
directed at a specific person that would cause a reasonable person to fear for her, his, theirs, or another's

safety or to suffer substantial emotional distress.

"Course of conduct” means two or more acts, including but not limited to acts in which the stalker
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f  Consent is not voluntary if it is induced by force, threat, coercion, or deception. Deception does

not include insincere expressions of caring or affection.

f Consent cannot be obtained by taking advantage of the incapacitation of another, such as
someone who is incapacitated by drugs or alcohol, who is asleep, unconscious, or otherwise

physically or mentally incapacitated.
f Consent may be withdrawn at any time, and if it is, sexual activity of any kind must stop.

f Consent to one form of sexual activity does not constitute consent to all forms of sexual activity,
and consent to sexual activity with one person does not equal consent to engage in sexual activity

with anyone else.
f The failure to obtain consent is never excused by the consumption of alcohol or drugs

Maine law states that minors who are 14 or 15 years of age cannot legally consent to sexual activity if
the other party is at least 5 years older. Minors under 14 years of age can never legally consent to

sexual activity. Such sexual acts are felonies under Maine law.

(K) Coercion or Force

Coercion is the use of pressure to compel another individual to initiate or continue sexual activity
against an individual’s will or, with respect to dating violence, remain in a relationship or in a place
against an individual’s will. Coercion can include a wide range of behaviors, including intimidation,
manipulation, threats, and blackmail. A person’s words or conduct are sufficient to constitute coercion
if they wrongfully impair another individual’s freedom of will and ability to choose whether or not to
engage in sexual activity or, with respect to dating violence, remain in a relationship or in a place

against an individual’s will.

Examples of coercion include threatening to “out” someone based on sexual orientation, gender
identity, or gender expression and threatening to harm oneself if the other party does not engage in the

sexual activity.

(L) Incapacitation:

Incapacitation is defined as the inability to make rational, reasonable decisions because the individual

"o 717 LR AN 11

lacks the capacity to give knowing consent (e.g., to understand the "who," “what,”” when,” “where,”
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“why,” or “how” of their sexual interaction.) A person may be incapacitated because of their
consumption of drugs/alcohol and/or because they are mentally/physically helpless or disabled, asleep,
unconscious, or otherwise unaware that the sexual activity is occurring. Where drugs or alcohol are
involved, incapacitation is a state beyond impairment or intoxication and involves an assessment of the
person’s decision-making ability, awareness of consequences, ability to make informed, rational
judgments, capacity to appreciate the nature and quality of the act, and/or level of consciousness. The
assessment is based on objectively and reasonably apparent signs of incapacitation when viewed from

the perspective of a sober, reasonable person.

(M) Consensual Relations In Regard To Sexual Discrimination, Including Sex-

Based Harassment
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University’s Education Program or Activity at the time of the alleged sex discrimination

or sex-based harassment.

Complaint means an oral or written request to the University that objectively can be understood
as a request for the University to investigate and make a determination about alleged sex

discrimination or sex-based harassment at the institution.

Disciplinary Sanctions
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The following officials at the University have been designated as Deputy Title IX Coordinators
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Confidential Resource Advisor (Confidential Reporting)

The University has a designated Confidential Resource Advisor (CRA). This individual can
receive disclosures or a report from an individual and maintain the information in a confidential way.
A student can contact the CRA and make a disclosure. The CRA can assist the student in accessing

on-campus supportive resources and can do a direct referral to SARSSM for full advocacy support

services.
Anne Counselor and Confidential 207-602-
) abarton4@une.edu.
Barton Resource Advisor 2549

In addition, Student Counseling Services may be reached at 207-602-2549 on the Biddeford
campus and 207-221-4550 on the Portland campus. In case of an emergency, dial 366 from any
campus phone for both the Portland and the Biddeford campuses. Dial 207-283-0176 from any non-

campus phone. Local Law enforcement can be reached by dialing 911.

As noted above, individuals may disclose incidents and seek support in a confidential manner to a
designated confidential resource. A disclosure to a confidential resource in that person’s capacity as
a confidential resource does not constitute a report to the University or a complaint that will trigger
an investigation or adjudication under this Policy unless the person who reveals the alleged
misconduct consents to the further disclosure to UNE. Individuals may also file anonymous reports
that can be anonymous on the University’s Title IX webpage using the anonymous reporting feature
here: https://www.une.edu/title-ix/reporting. Individuals filing an anonymous report must understand
that while UNE will act on such reports, UNE’s investigation may be impacted by the fact that a

report is anonymous

(A) Provision of Information

Mandatory Reporting to Title X Coordinator:

Any employee who is not a “confidential employee” (defined below) and who either has authority to
institute corrective measures on behalf of UNE or has responsibility for administrative leadership,
teaching, or advising in UNE’s education program or activity is required to notify the Title IX
Coordinator when the employee has information about conduct that reasonably may constitute sex

discrimination.
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Mandatory Reporting to Title IX Coordinator or Provision of Title IX Coordinator Contact

Information:

All other employees who are not “confidential employees” are required to either:

f Notify the Title IX Coordinator when the employee has information about conduct that
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Clery Act Reporting
Pursuant to the Clery Act, the University includes statistics about Clery Act crimes in its daily crime
log and Annual Security Report and provides those statistics to the United States Department of

Education; in all these instances, the information is reported in a manner that does not include
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' When at least some of the reported condu
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Reports can be made in person, by mail, by telephone, online, or by electronic mail, using the
contact information listed for the Title 1X Coordinator or by any means that results in the Title 1X
Coordinator receiving the person’s verbal or written report. A report may be made at any time
(including during non-business hours) by using the telephone number, email, online reporting link
(https://www.une.edultitle-ix/reporting), or mailing address listed for the Title IX Coordinator or

other persons familiar with this Policy.

(A) Amnesty Involving Alcohol or the Use of Controlled Substances

The University of New England encourages reporting of sex discrimination and sex-based
harassment, which includes sexual misconduct, and seeks to remove any barriers to reporting such
an incident. The University recognizes that a student who has been drinking or using drugs at the
time of an incident may be hesitant to make a report because of potential disciplinary consequences
for their own conduct. Thus, a student who reports sex discrimination or sex-based harassment,
either as a Complainant or as a witness, will not be subject to disciplinary action by the University
for their own personal consumption of alcohol or drugs at or near the time of the incident, provided
that any such violations did not and do not place the health or safety of any other person at risk. The
University may, however, initiate an educational discussion or pursue other educational remedies
regarding alcohol or other drugs. Alcohol and/or drug use may affect the memory of the parties
involved and may affect the outcome of the complaint. Further, immunity from disciplinary actions

has no effect on actions by law enforcement agencies.

For more information, please see “Responsible Action Clause” in the University Student Handbook

found here: https://www.une.edu/studentlife/handbook.

(B) Disability Accommodations

This Grievance Procedure does not alter any institutional obligations under applicable federal, state,
and/or local disability laws, including the Americans with Disabilities Act of 1990 and Section 504
of the Rehabilitation Act of 1973, among others. Parties may request reasonable accommaodations for
disclosed disabilities to the Title 1X Coordinator at any point before or during the Title IX Grievance
Procedure that do not fundamentally alter the Procedure. The Title IX Coordinator will not

affirmatively provide disability accommodations that have not been specifically requested by the
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Parties, even where the Parties may be receiving accommaodations in other institutional programs and

activities.

If the Complainant or Respondent discloses a disability, the Title IX Coordinator or designee may
consult, as appropriate, with the University’s Student Access Center to provide support to Students
with disabilities to determine how to comply with applicable law including, without limitation,
Section 504 of the Rehabilitation Act of 1973 in the implementation of any Supportive Measures, or

any other reasonable accommodations requested during the Grievance Procedure.

(C)  Timeline for Reporting Under This Policy

For the purposes of this Policy, although there is no time limit on reporting violations under this
Policy complaints and reports of sex discrimination and sex-based harassment, which includes
sexual misconduct, such sexual assault, dating violence, domestic violence or stalking, and/or sexual
harassment, should be reported as soon as possible after the incident(s) in order to be most
effectively investigated. If a Respondent is no longer affiliated with the University (as a student or
employee), the University may still provide reasonably available supportive measures to the
complainant, assist the complainant in identifying external reporting options, investigate and

adjudicate the alleged misconduct, and take other appropriate action to address the reported conduct.

(D) Initial Assessment Upon Receipt of a Report and Filing of Complaint by Title IX

Coordinator

Within ten (10) business days of receiving a report a potential violation of this Policy, the Title IX
Coordinator will reach out to the person allegedly aggrieved to explain options for proceeding with a
complaint, the potential for informal and formal resolution of a complaint, and the availability of
supportive measures. At that time, the Title IX Coordinator will conduct an initial assessment of the
reported information. The initial assessment seeks to gather information only to determine whether
this Policy applies and what form of resolution is reasonably available and appropriate. The initial
assessment is not an investigation of responsibility. The initial assessment may also include a
determination as to whether a timely warning pursuant to the Clery Act is necessary to protect the

safety of the Complainant or any other individuals.
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In receiving a report under this Policy, the University will make all reasonable efforts to protect the
privacy rights of the Complainant, the Respondent, and the witnesses in a manner consistent with the
University’s legal obligations to investigate, to take appropriate action, and to comply with any
discovery or disclosure obligations required by law.

The University will, whenever possible, honor the Complainant’s wishes with respect to supportive
measures and seek to respect the Complainant’s autonomy in making a determination regarding how
to proceed. Any request for confidentiality must be balanced against the University’s obligation to
provide a safe and non-discriminatory environment for the entire University community. The
University may also be severely limited in its ability to take action against a Respondent if strict
confidentiality is maintained. The Title IX Coordinator, the Director of Safety and Security, the
Chair of the CARE Team, and/or their designee(s) shall be responsible for evaluating all requests for
confidentiality and will consider the severity of the alleged conduct, the ages of the parties, any
pattern of misconduct, and the rights of the Respondent in assessing whether such a request can be
honored. In limited circumstances, typically where a risk of imminent harm to an individual or
others or a threat to the physical health and safety of the campus is determined to exist, the
University may need to take immediate action upon receipt of a report under this Policy and/or a
Title 1X Coordinator may need to initiate a formal complaint against a Complainant’s wishes. In
such cases, the Title IX Coordinator will notify the Complainant and keep the Complainant informed

of the status of the investigation and resolution of the complaint at reasonable intervals.

As part of the initial assessment phase, the University’s Title IX Coordinator will determine whether
the alleged conduct, if true, falls under this Policy. If the alleged conduct falls outside of this Policy,
the University will then assess whether the alleged conduct, if true, would amount to a violation of
another policy. If the complaint proceeds to a formal investigation under this Policy or another
policy and the investigation reveals that the wrong policy was initially applied, the University will
transfer the complaint to the appropriate process for resolution or dismiss the complaint, as

appropriate.
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(E)

Supportive Measures

Providing Supportive Measures

Supportive measures are available to both parties. They are individualized measures offered as
appropriate, as reasonably available, without unreasonably burdening a Complainant or Respondent,
not for punitive or disciplinary reasons, and without fee or charge to the Complainant or Respondent
to: (1) Restore or preserve that party's access to UNE’s education program or activity, including
measures that are designed to protect the safety of the parties or UNE’s educational environment; or
(2) Provide support during UNE’s grievance procedures or during the Informal Resolution process.
To be clear, supportive measures must not unreasonably burden either party and must be designed to
protect the safety of the parties or UNE’s educational environment, or to provide support during the
UNE’s grievance procedures or during the Informal Resolution process. UNE must not impose such
measures for punitive or disciplinary reasons. Supportive Measures are possible whether or not a
Complaint is filed and regardless of whether the Complainant or Title IX Coordinator files a

Complaint.

The University will make available reasonable and appropriate supportive measures, which may be

modified or terminated at times, including at the conclusion of the grievance process or the Informal
Resolutions process. They may also be continued beyond the conclusion of either process. Either a

Complainant or a Respondent may seek additional modification or termination of a supportive

measure applicable to them.

More restrictive supportive measures are typically only available if there is an articulable factual
foundation that would support taking such a measure and is interim in nature while the investigation
is pending unless voluntarily agreed to by the restricted party. Below are examples of Supportive
Measures that may be appropriate so long as they consistent with this Policy:

I Facilitating access to counseling and medical services;

f Guidance in obtaining a sexual assault forensic examination;

f Assistance in arranging rescheduling of exams and assignments and extensions of deadlines;

f  Academic supports;

f Assistance in requesting accommodations through the appropriate office, if the Complainant or
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Respondent qualifies as an individual with a disability;

Changes in class (including the ability to transfer course sections or withdraw from a course),
work, housing, or extracurricular or any other activity, regardless of whether there is or is not a

comparable alternative;
Escort and other safety planning steps;
Increased security and monitoring of certain areas of the campus;

Mutual imposition of a "no contact order,"” an administrative remedy designed to curtail contact

and communications between two or more individuals;

Voluntary leave of absence;

Referral to resources to assist in obtaining a protective order;

Referral to resources to assist with any financial aid, visa, or immigration concerns; or
Training and education programs related to sex-based harassment.

Any other remedial Supportive Measure that does not unreasonably interfere with either party’s
access to education or employment opportunities can be used to achieve the goals of this Policy.

Emergency removal of a Student Respondent

Paid or unpaid administrative leave for the Employee Respondent;
Withdrawal from sponsored research projects;

Exclusion from all or part of campus housing;

Exclusion from specified activities or areas of campus;

Prohibition from participating in student activities or representing the University in any capacity,
such as playing on an official team; serving in student government; participating in a recognized

student organization; or participating in academic honor ceremonies;
Interim suspension; or

Any other protective restrictive measure that can be used to achieve the goals of this Policy.
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(F)

(G)

' Whether a Supportive Measure is reasonably available;
' Whether a Supportive Measure is being imposed for punitive or disciplinary reasons;
' Whether the Supportive Measure is being imposed without fee or charge; and

T Whether the Supportive Measure is effective in meeting the purposes for which it is intended,
including to restore or preserve access to the Education Program or Activity, provide safety, or

provide support during the Grievance Procedure.

False Claims
It is a violation of this Policy to make knowingly make false statements or to knowingly submit false

information during the grievance procedure deliberate false statements or knowingly submit false
information in the investigation or grievance proceedings of conduct covered under this Policy and
the Title 1X Grievance Process. In such instances, the parties may be subject to disciplinary action,
which may be determined by the body adjudicating the underlying allegation(s). The level of
discipline will depend on the severity of the false claim or information as well as professional codes
that may apply to the person and may include, but is not limited to, probation, suspension, expulsion,

or termination.

Failure to prove a claim of discrimination, harassment, or sexual misconduct does not constitute

proof of a false and/or malicious accusation.

UNE will not discipline a party, witness, or others participating in the grievance procedures for
making a false statement or for engaging in consensual sexual conduct based solely on a

determination whether sex discrimination occurred.

Retaliation

UNE prohibits all retaliation, including student to student (peer to peer) relation, in all of its
education programs and activities. Retaliation means intimidation, threats, coercion, or
discrimination against any person by UNE, a student, or an employee or other person authorized by
UNE to provide aid, benefit, or service under UNE’s education program or activity, for the purpose
of interfering with any right or privilege secured by Title IXX or this Policy, or because the person has

reported information, made a complaint, testified, assisted, or participated or, except as provided
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f  Time-Limited Disciplinary Suspension: separation for a stated period of time, which could

include:
o Exclusion from classes, University functions and University housing for stated period of time.
o Conditions for readmission may be specified.

1 Deferred Disciplinary Suspension: a student shall be suspended for a specific period of time and
have that suspension stayed with the understanding that any verified violations occurring within
the period of jeopardy will result in a suspension or dismissal level hearing. Specific restrictions

may also include, but are not limited to:
o Ineligibility to hold an office in a campus organization, and/or;
o Ineligibility to represent the University in any on or off campus event.
f Ineligibility to participate in a University-approved Study Abroad experience.

I Denial of Privilege: the student is allowed to finish the current academic term under probation.
The student's records are encumbered and the individual is prevented from re-enrolling until

certain conditions have been met.

f  Residence Hall Dismissal: permanent separation of the student from the residence halls. In
matters where a student is subject to the University’s Residency Requirement residence hall

dismissal may result in suspension from the University.

f  Residence Hall Suspension: separation of the student from the residence halls for a stated period

of time, after which the student is eligible to return. Conditions for readmission may be specified.
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policies, rules, standards, and sanction(s) assigned for the probational period. A Disciplinary
Probation period includes the option of more severe disciplinary sanctions if the student is found
to be violating any University regulation(s) during the probationary period. Specific restrictions

may also include, but are not limited to:

o Ineligibility to hold an office in a campus organization,

o Ineligibility to represent the University in any on or off campus event,

o Ineligibility to participate in a University-approved Study Abroad experience.
Loss of Privileges: denial of specified privileges for a designated period of time.

Discretionary Sanctions: work assignments, service to the University (Community Restitution),

educational programs/assignments, or other related discretionary assignments.

Restitution: compensation for loss, damage, or injury. This may take the form of appropriate

service and/or monetary or material replacement.

Fines: a charge levied against an individual.
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() Applicable Procedures Under this Policy

In response to a report of sex discrimination, sex-based harassment, sexual misconduct under this
Policy, including conduct covered by Title IX, the report may be resolved in any one of the
following ways: (1) by the Title IX Coordinator offering or providing supportive measures to the
Complainant and/or the Respondent; (2) by the Complainant making complaint, which will prompt

an investigation and grievance process; (3) by the Title IX Coordinator filing a complaint and
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f Any person other than a student or employee who was participating or attempting to participate

in UNE’s education program or activity at the time of the alleged sex discrimination.

Who can | report a Complaint to?
Any reports of sex discrimination and sex-based harassment may be made directly to the Title IX
Coordinator, whose contact information is listed at the beginning of this Grievance Procedure. There

are other ways in which a Party may report a Complaint.

The University requires that any employee who is not a Confidential Employee and who either has
authority to institute corrective measures on behalf of UNE or has responsibility for administrative

leadership, teaching, or advising in UNE'S education program or activity must notify the Title IX
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determine whether to initiate a Complaint of sex discrimination or sex-based harassment. This

determination is fact-specific, and the Title IX Coordinator must consider:
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f  The complainant voluntarily withdraws any or all of the allegations in the complaint, the Title IX
Coordinator declines to initiate a complaint, and UNE determines that, without the complainant's
withdrawn allegations, the conduct that remains alleged in the complaint, if any, would not constitute sex-

based harassment under Title 1X or this part even if proven; or

f UNE determines the conduct alleged in the complaint, even if proven, would not constitute sex-based

harassment under Title IX or this part.

Prior to dismissing the complaint under this paragraph, UNE will make reasonable efforts to clarify the
allegations with the complainant.

Notice of Dismissal

If the University dismisses a complaint, UNE will promptly notify the complainant of the basis for the
dismissal. If the dismissal occurs after the respondent has been notified of the allegations, UNE will also
notify the respondent of the dismissal and the basis for the dismissal promptly following notification to the

complainant, or simultaneously if notification is in writing.

Appealing the Dismissal of a Complaint
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When UNE dismisses a complaint, it will still offer supportive measures to the complainant as

appropriate. Except when a respondent is either not identified or is no longe